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Ob February 25 1993, 
eight personnel from Na¬ 
val Hospital Branch Med¬ 
ical Clinic gathered to¬ 
gether for an adventurous 
trip to Virginia Beach 
for the 34th Navy Occu¬ 
pational Health and Pre¬ 
ventive Medicine Work¬ 
shop. Armed with writing 
tablets, luggage, blan¬ 
kets, and pillows the 
"team" departed in two 
rental vans. The weather 
proved to be the test of 
patience for all. Snow, 
rain, and sleet slowed 
down the pace for our ad¬ 
venturers to a snail's 
crawl. However, spirits 
were not darkened due to 
the "vacation" that 
awaited us all. 

Our first day ended 
around 1930 after trave¬ 
ling roughly 600 miles. 
Interstate traveling was 
closed due to the exces¬ 
sive snow and arrirfml-ii 
in curred. Our speed 
ranged from 65 qph to 25 
for the mast part. After 
checking into a hotel, 
food becane our next cocr- 
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TEE TRIP 

By: 1RL (AW) Tim Gough 


cero. To our added dis¬ 
may, all food outlets 
were closed except the 
local "Golden Arches." 
After stuffing on fast 
food, the teas retreated 
to our respective rooms 
to awaken at 6:30 a.m. to 
start again. 

The weather the nort- 
day was somewhat better, 
but the aftermath of the 
storm was still evident 
on the road. After re¬ 
fueling the vans and our 
team, we departed on to 
our destination. 

Finally, nine hours 
later, we arrived at the 
convention site. Our 
teas registered for the 
conference and then un¬ 
packed the luggage for 
three raaibers who chose 
to stay at the Marriott, 
ho6t of tlie workshop. 
The rest of the tpjm was 
spread out at Norfolk 
Navy Base in the BHQ/BOQ 
establishments. Tired, 
hungry and very edgy, the 
teas bid good night- 


For the next six days 
from 5:30 a.m. to 6:00 
p.«u, our "team" attended 
and absorbed various in¬ 
formation throughout the 
week. We attended demon¬ 
strations, professional 
association and society 
meetings, and other spe¬ 
cial sessions and events 
at the workshop. 

Various speakers, in¬ 
cluding Quest of Honor, 
VADM Donald F. Hagen, MC, 
USN, Surgeon General of 
the Navy, spoke with sev¬ 
eral hundred participants 
from around the globe on 
subjects ranging from 
downsizing our military 
forces to endemic areas 
of Japanese encephalitis. 

Throughout the week, 
our team gathered valu¬ 
able information, spoke 
with old shipmates, and 
maintained and displayed 
professionalism in aid 
out of iniform. 

As always, all good 



1® CUPPER STAFF 


UT Sullivan 
LT Luka 
aCM Petty 
1M1 Santee 
BM2 Conrad 
M2 Signore 
HG Hayes 
BM2 Loggins 


HC Cawthon 
HK3 Hardy 
HM3 D'Hanis 
HK3 Anderson 
BN Gregwer 
RPSR Hanmnds 
J. Thompson 
C. Eldridge 


things must come to an 
end, and so we packed our 
bags, gathered our brief¬ 
cases hill of handouts, 
new instructions, and 
notes, and headed home 
again the weather was 
proving to be a setback 
in our progress to re¬ 
turn, but everyone seemed 
to be lost in their own 
thoughts and catching up 
on a lot of lost sleep. 
Upon arrival back to Mem¬ 
phis and our faulty and 
friends, we all agreed 
that our ancalled 

"vacation" was, in fact, 
a seven-day work week and 
so glad to have the week¬ 
end to regroup before 
Monday morning. 

Team Members: 

IIC McConnell 
l Ml Warren 
IML (AW) Gough 
HM3 Richardville 
Mr. Wbody Thomas 
Mrs. Dorothy Bolden 
Mr. Robert Brock 
Mrs. Barbara McCrae 
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Article Source: nfiHA 

*** REMEMBER TO BE FAMILIAR WITH YOUR WORK AREAS TASK ASSESSMENT AND EXPOSURE CONTROL 
PLAN TO BLOODBORNE PATHOGENS. ALSO, MAKE SURE YOU ALWAYS KNOW WHERE YOUR INFECTION 
CONTROL MANUAL IS LOCATED FOR QUICK REFERENCE.*** 


Bloodborne 



Personal Protective 
Equipment Cuts Risk 


Wearing gloves, gowns, masks, and eye protection can significantly 
reduce health risks for workers exposed to blood and other potentially 
infoctious materials. The new OS HA standard covering bloodborne 
disease requires employers to provide appropriate personal protective 
equipment (PPE) and clothing free of charge to employees. 

Workers who have direct exposure to blood and other potentially 
infectious materials on their jobs run the risk of contracting bloodborne 
infections from hepatitis B virus (HBV). human immunodeficiency virus 
I HIV) which causes AIDS, and other pathogens. About 8,700 health 
care workers each year are infected with HBV, and 200 die from the 
infection. Although the risk of contracting AIDS through occupational 
exposure is much lower, wearing proper personal protective equipment 
cm greatly reduce potential exposure to all bloodborne infections. 

SELECTING PPE 


U.S. Department of Labor 

Occupational Safety and Health Administration 

AVOIDING CONTAMINATION 


The key is that blood or other infectious materials must not reach an 
employee’s work clothes, street clothes, undergarments, skin, eyes, 
mouth,-or other mucous membranes under normal conditions for the 
duration of exposure. 

Employers must provide the PPE and ensure that their workers wear 
it. This means that if a lab coat is considered PPE, it must be supplied 
by the employer rather than the employee. The employer also must 
clean or launder clothing and equipment and repair or replace it as 
necessary. 

Additional protective measures >ucu as using PPE in animal rooms 
and decontaminating PPE before laundering are essential in facilities that 
conduct research on HIV or HBV. 


Personal protective clothing and equipment must be suitable. This 
means the levei of protection must fit the expected exposure. For 
example, gloves would be sufficient for a laboratory technician who is 
drawing blood, whereas a pathologist conducting an autopsy would need 
considerably more protective clothing. 

PPE may include gloves, gowns, laboratory coats, face shields or 
masks, eye protection, pocket masks, and other protective gear. The 
gear must be readily accessible to employees and available in appropriate 
sizes. 

If an employee is expected to have hand contact with blood or other 
potentially infectious materials or contaminated surfaces, he or she must 
wear gloves. Single use gloves cannot be washed or decontaminated 
for reuse. Utility gloves may be decontaminated if they are not 
compromised. They should be replaced when they show signs of 
cracking, peeling, tearing, puncturing, or deteriorating. If employees are 
allergic to standard gloves, the employer must provide hypoallergenic 
gloves or similar alternatives. 

Routine gloving is not required for phlebotomy in voluntary blood 
donation centers, though it is necessary for all other phlebotomies. In 
any case, gloves must be available in voluntary blood donation centers 
for employees who want to use them. Workers in voluntary blood 
donation centers must use gloves (1) when they have cuts, scratches or 
other breaks in their skin; (2) while they are in training; and (3) when 
they believe contamination might occur. 

Employees should wear eye and mouth protection such as goggles 
and masks, glasses with solid side shields, and masks or chin-length 
face shields when splashes, sprays, splatters, or droplets of potentially 
infectious materials pose a hazard through the eyes, nose or mouth. 

More extensive coverings such as gowns, aprons, surgical caps and 
hoods, and shoe covers or boots are needed when gross contamination is 
expected. This often occurs, for example, during orthopedic surgery or 
autopsies. 


EXCEPTION 

There is one exception to the requirement for protective gear.*An 
employee may choose, temporarily and briefly, under rare and 
extraordinary circumstances, to forego the equipment It must be the 
employee’s professional judgment that using the protective equipment 
would prevent the delivery of health care or public safety services or 
would pose an increased hazard to the safety of the worker or co¬ 
worker. When one of these excepted situations occurs, employers are 
to investigate and document the circumstances to determine if there are 
ways to avoid it in the future. For example, if a firefighter's 
resuscitation device is damaged, perhaps another type of device should 
be used or the device should be carried in a different manner. 
Exceptions must be limited—this is not a blanket exemption. 

DECONTAMINATING AND DISPOSING OF PPE 

Employees must remove personal protective clothing and equipment 
before leaving ihe work area or when the PPE becomes contaminated. 

If a garment is penetrated, workers must remove it immediately or as 
soon as feasible. Used protective clothing and equipment must be 
placed in designated containers for storage, decontamination, or 
disposal. 

OTHER PROTECTIVE PRACTICES 

If an employee’s skin or mucous membranes come into contact with 
blood, be or she is to wash with soap and water and flush eyes with 
water as soon as feasible. In addition, workers must wash their hands 
immediately or as sooa as feasible after removing protective equipment. 
If soap and water are not immediately available, employers may 
provide other handwashing measures such as moist towelettes. 
Employees still must wash with soap and water as soon as possible. 

Employees must refrain from eating, drinking, smoking, applying 
cosmetics or lip balm, and handling contact lenses in areas where they 
may be exposed to blood or other potentially infectious materials. 


This is one oj a senes oj fact sheets that discusses various requirements of the Occupational Safety and Health Administration s standard covering exposure to 
bloodborne pathogens. Single copies offact sheets are available from OS HA Publications, Room H-5101,200 Constitution Avenue, M W„ Washington, DC20210and 
from OS HA ret tonal offices. 




NOW GEAR THIS 
By: 19(1 Tin Gough 


Noise is one thing that 
should not be taken 
lightly. The Navy's 
Hearing Conservation 
Program is designed to 
■easure and assess noise, 
administratively con tr ol 
noise or abate it through 
engineering controls, and 
perfbna hearing tests and 
medical evaluations to 
ensure that the p ro g r am 
is effective. Exposure 
to noise can cause hear¬ 
ing loss over a period of 
time. Noise is measured 
in decibels (dBA). The 
sounds around us vary in 
intensity. Low intensity 
sounds can be quite 
pleasant and harmless. 
Excessive exposure to 
noise at or above the 
caution or action zone 
(85 dBA) is d a ngerous. 
Sane exznples of decibel 
readings are: 

10-20 dBA - a quite walk 
in the woods 


AO-50 dBA - a normal 
conversation 

60-65 dBA - normal city 
limits 

85-100 dBA - moat dwp 
and lawn equipment 
100-120 dBA - jack ho¬ 
mer, aircraft noise 
120-130 dBA -producred 
during rock concerts. 
For most people this is 
the pain thr e s h o ld. 

140*- dBA - gun shot or 
explosion noise 

Work and everyday 

chores, such as wood 
working, hunting, target 
practice, automobile ra¬ 
cing, Immuring, and 
using electric power 
tools can be just as 
hazardous to your hearing 
as noise e xpo s u re at 
work. The harmful ef¬ 
fects of noise include 
hearing loss, interfer¬ 
ence with speech, fa¬ 
tigue, reduced job per¬ 
formance, and other 


stress related problems. 

(faring signs of bearing 
loss include having to 
turn up the volume of the 
television or stereo to 
he a r it, or con sta ntly 
asking people to repeat 
themselves. Hearing can 
be protected by elimina¬ 
ting the noise, either by 
eliminating the source or 
wearing hearing prot ec - 
tion. There are several 
types of hearing protec¬ 
tion devices such as ear 
plugs, handband ear cape 
and circ u ma u r a l "mickey 
souse" ear muffs. Most 
people feel that they 
can't hear when wearing 
hearing protection. On 
the c o nt r ary , when wear¬ 
ing hearing protection in 
a hazardous area, the 
hearing protection will 
block out a lot of the 
bac k ro us i sounds, (i.e. 
pounding, grinding. 


drilling etc...) there¬ 
fore improving rr—rri- 
cation. Same people feel 
that they don't hove to 
wear hearing pro t e ct ion 
because they have becoae 
accustomed to the noise 
and it doesn't bother 
then. 

People do not beco m e 
accustomed to noise, they 
just became deaf. So if 
you don't take care of 
your hearing now, you'll 
never hear the end of it. 
The Navy's Hearing Con¬ 
servation Pro g r a m is for 
your benefit. Do e mery 
thing you can to support 
it and PLEASE wear hear¬ 
ing protection devices. 

For further information 
contact the Occupational 
Health/Prewentive Medi¬ 
cine D epartme nt at 873- 
5654/5657. 






Moses was commissioned by god to deliver Israel out of 
Egypt? Conscious of his lack of ability, he began to give God 
reasons why he should not assume this place of leadership. He 
lacked confidence, "Who am I?" he asked. 


The question really did not concern who he was or was not, 
but who God is* when God calls, not only does God provide the 
ability needed, but God promises His Presence as well. God 
immediately answered Moses saying, ‘Certainly I will be with 
you.* The Hebrew word for 'certainly'^meana 'without a doubt." 
"Without a doubt I will be with you. i--God--will be with you." 

When Moses became the leader he learned the strength to be 
found in having God's Presence with him. When burdens became 
heavy, he turned to God for strength. When the people 
complained, he was comforted by the One who understood and 
sympathized. 

As we move toward Easter God speaks these same reassuring 
words to use: ‘Certainly I will be with you ." What is God 

asking us to do for Him today? Where is God asking us to go for 
Him? Let us go reassured, for God has promised us," Without a 
doubt I will be with you." 



CHAPLAIN MIKE’S 
ST. PATRICK’S DAY 
PRAYER 


MAY THE ROAD RISE UP TO MEET YOU 
MAY THE WIND BE ALWAYS AT YOUR BACK 
MAY THE SUN SHINE WARM UPON YOUR FACE 


In His Service and Yours, 



CHAPEL CPPOKnumES 


Hospital Chapel (Open 24 hrs. on 3rd deck) 

Monday - Friday Prayer/Share Fellowship at 1545 
Wednesday Bible Study at 1200 
Friday - Kenan Catholic Mass at 1130 

Branch Clinic 

Thursday - Bible Study at 1130 

Other Worship Opportunities contact NAS Chapel 

at 873-5341. 

If you are desiring marriage counseling, pre- 
marriage classes are held on the 1st and 2nd 
Monday of each month at the NAS Chapel. 


AND THE RAIN FALL SOFT UPON YOUR FIELDS 
AND UNTIL WE MEET AGAIN 
MAY GOD HOLD YOU IN THE PALM OF HIS HAND 


Pastoral Counseling is available fo individual, 
family, marriage, pie marr iage, divorce, sacre- 
ments, death/dying, substance abuse, eating 
disorders, etc. Call the Chaplain's office at 
Boom 220, 873-5828/9. 


amen 


A Chaplain is available 24 hours a day by call¬ 
ing the NAS 00D at 873-5509. 




NAVAL HOSPITAL 
MILLINGTON 


UBVS ve) AT NAVAL 
ICSPTEAL 

By: LUG Scott OLivolo 

The objective of 
'kilo's Who at the Na¬ 
val Hospital" is: 


Give your beat guess 
an who is the Naval 
Hospital Millington 
staff BBsber is front 
the clues listed be¬ 
low. 


This person can be 
sale, female, en¬ 
listed, officer, ci¬ 
vilian, etc... The 
answer to the 'ton's 
ton at the Naval Hos¬ 
pital" will be pro¬ 
vided in a p p r ox imately 
on week in the Plan of 
the Day. GOOD UJCKill 

( 1 ) 

I as of Southern de¬ 
cent. 

( 2 ) 

I am senior in sane 
respects; however jun¬ 
ior in ocher respects. 

( 3 ) 

I was recently re- 
mi ted with a close 
friend. 

( 4 ) 

I hold the Naval Hos¬ 
pital Millington 

record for the scat 
TAD in one fiscal 
year. 


( 5 ) 

In aaae respects I am 
below m an y staff mem¬ 
bers; however ay posi¬ 
tion is above m a n y of 
my peers. 

Do you know who it is? 
Keep an eye out in 
□ext weeks PCD for the 
answer. 




WHAT'S HEW IH TOR 
EEPAgPCTT ? 

QUALITY BffHOTEMEZtr 

Congratulations to Lynn 
Bunting, currently as¬ 
signed to the Quality 
Improvement Department, 
she has been recently 
selected to fill the 
transcription position 
within the Patient Admi¬ 
nistration Department. 
Hie staff in QI wish her 
well in her new job. 

Congratulations to Fred 
Pugh he has been recently 
selected as the President 
of the local Billy Ray 
Cyrus Fan Club. For more 
information on how you 
can get involved, please 



AHMEDS 

By: M3 Jo Hardy 

The following people were 
recognized for t hei r 
achievements in an awards 
cer em o n y in February: 


20 years 
Mr. Freddy Pugi 
Me. Margie Sharp 

10 years 
Mi. Karen Stanton 
Mi. Linda Romero 

Safety Award 

Flood Service Department 



call Fred at ext. 5194. 


THE CIVILIAN COMMUNITY 


REASSIGNMENTS AT NAVHOSP: 


Lynn Bunting to Pt Admin 
* * # * • * * * 

HUMANE SOCIETY: 

The Humane Society of 
Tipton County and Mill¬ 
ington needs your sup¬ 
port. Locally operated by 
volunteers and supported 
by several vet clinics in 
Millington, membership 
is just $10.00 per 
year. Help us to continue 
caring for our little 
four legged friends that 
have been abused and/or 
neglected. Membership 

applications and/or fur¬ 
ther information can be 
obtained by calling Cyndi 
at ext 5808. 

******* 

STATE TECH GRADUATES: 
On 12 December 1992 the 
following people received 
an Associates Degree from 
State Tech! 

Cyndi Eldridge-DNS Office 
Jennifer Celeski-wife of 
LTJG Dan Celeaki 

Congratulations! I I I I I I I! ! 


WHO AM I ? ? 

- I am 104 hrs annually. 

- I am guarded with great 
care by some. 

- I am abused and misused 
by others. 

-I am provided without 
witholdings from your 
paycheck. 

-I am the greatest in¬ 
surance you can own. 

- I am comfort for your 
family. 

-I am available in ad¬ 
vanced quantities in 
special cases. 

-I am your assurance 
that your financial 
burden can be lessened. 

- I have provided a full 
paycheck every " two 
weeks to some employees 
for as long as 21 
months. 

- I have increased re¬ 
tirement benefits for 
employees & beneficia¬ 
ries for life. 

WHO AM I? I AM SICK LEAVE 


******* 







BAKER COMttUtilTH CENTER 


Mom. - Tues . ■ TKurs - 

it 2.00 ?J* Ciftss 

SWcuas - Ceir+i^icJL • 


4 -: 30 - 5:30 P.M 


- l?urs. Experience 


BerveVi Aerobics *. 

I. Inere Atts Heart* and. lun^ er-Pitiencu 
H. Increases avascular "font And. efhre.n^4ln 

Reduces f>ercervV bacli. -Pat" 

1 Xs fun! 
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answers to last months puzzle 
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SUBMITTED BY: HM1 SANTEE 


ACROSS 

1. Soaks in liquid 
5. Forehead 
9. Cease 

13. Object of 
worship 

14. Grass unit 

15. Walking stick 

16. Facial feature 

17. Bowling alley 

18. Exaggerated 
comedy, 

19. Welcome 

21. Season for 
snowstorms 

22. Body of water 

23. Rave’s partner 

24. Disburse 
26. Cover 


27. 365 days 

31. At that place 

32. Heap 

33. Falsehood 

34. Rowing need 

35. Renowned 

36. Created 

37. Compete in a 
slalom 

38. Eye part 

39. Destined 

40. Vend 

42. Tennis-court 
divider 

43. Abates 

44. Summer coolers 

46. Farm laborer 

47. McEnroe’s game 
50. Voyages; jour¬ 
neys 


54. Wear away 

55. Plaster mold 

56. Commotion; 
hyph. wd. 

57. Baseball 
number 

58. Poster adhesive 

59. Actress Moran 

60. Property 
document 

61. Poker stake 

62. Arranges (a 
table) 


DOWN 

1. Vocalize 

2. Smell 


3. Act as a model 

4. Children’s 
pajamas 

5. Tasteless 

6. Pealed 

.7. Lyric poem 

8. Song, “Shall — I 
Dance?” 

9. Meager 

10. Jam-filled 
pastry 

11. Fairy-tale 
opener 

12. Earl or baron 
14. Window shade 
18. Five-dollar bill: 

slang 

20. Musical sound 

21. Walked in 
water 

23. Irritates 

24. Ice-cream driuk 

25. Danger 

26. Boundary 

28. Make joyful 

29. Assistants 

30. Marsh grass 

31. Mix, as a salad 

32. Peels 

35. Speeding penal¬ 
ties 

36. Court orders 
39. Devotees 

41. Came to earth 
43'. Squander 

45. Gaming cube- 

46. Hurry 

47. Look after 

48. “E” in HOMES 

49. Not any 

50. Gone by 

51. Skirt insert 

52. Prepare for 
publication 

53. Male offspring' 

55. Food container 
58. Ma’s mate 
Solution is- on pogo 





